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Supplementary Labour Scheme — Points to Note

BB Z Processing of an application
H 2B B ESRIE A BFE FPAYET 2 - Please refer to explanatory notes of the corresponding number for the procedures. )
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££%& Explanatory notes
O HHEEBEHZHHFERIE (I8 SLS-1) HFEZRIEE 6 HorFIHIIS T -

The applicant submits the completed application form (Form SLS-1) together with the documents as stated in Part 6 of the form.

WHFRE 55 TG ZORHFER BRI -

If necessary, the Labour Department (LD) will request the applicant to provide further information / supporting documents.

@} HLEGEHBEBUTARR /5T / Sl / SEERENER > MBI RS et EZFEH P TE - b
FFrE R EE R R A E i -
LD will consult relevant government bureaux / departments / training bodies / professional organisations, etc., and will afterwards inform the
applicant of whether the wages offered measure up to the median monthly wages level, and whether the stipulated entry requirements are
appropriate.

@ B B RO 2 FOETT Ry TR I A A FRERS - MAEFARS AT E R R E M (0 AR E TSR S - R
HHABRIEZW =R VP& & —X -
The applicant must undertake a four-week local recruitment exercise for job vacancies accepted for further processing. During the first two
weeks of the recruitment period, the applicant should advertise the job vacancies at least once in a week in each of two local newspapers.

(B THEHSEEE - AR S TR fe s HHSaE R EIETEERS A (E A KA IR A -
After the recruitment period, the applicant has to submit recruitment results to LD, including the reasons for not employing individual job
seekers.

®) & LhmHYSs TR E i B EH AR A A 25 TAY T AEIRS - DU HRaf 8 ey okt -
Labour Inspectors of LD will inspect the applicant’s office premises and intended workplaces of the imported workers to verify the information
provided by the applicant.

(T FrAHFSERHZERE SR - & EES TRMZREZANVERR - BUFGREESIER AR A THIHE -
All applications will be c0n51dered on their own merits. After consulting and considering the views of Labour Advisory Board members,
the Government will decide whether to approve or refuse each application.

WFGHIEISHLAE - FEEE TP B P AR A 25 LA AR ERIES A% / AT A HiG -
If an application is approved, the applicant may arrange for each prospective imported worker to submit a visa / entry permit application to
the Immigration Department.

B D ER2EH#SE - HERER - EFEVERERFEAARE - IEEFEERTR EAEFOZED - FHEENFEREHE
WMAG LAY HEEEHAE -

Remark: The above processing procedures are for reference only. Depending on actual circumstances, the processing procedures may vary
with individual applications. Notwithstanding the satisfactory completion of the aforesaid procedures @ to (7), the applicant
should not assume that an application would be approved automatically.

®



EX ) JEPE Termination of processing

® HIE  (HHEHIERIRERIE SLS-DIF - HEEEL/HFHIY IS ERaE I MR E ~ 2P AREK
B TAEIEE] - RS E AR Sy Lha b B FaE (& S s TR SR - ASREER R A B ERS R F L EAn
(E5r Wﬂﬁ?@ﬁ%ﬁ%‘ﬁ%ﬂﬂjﬁﬁﬁﬂ PEZOR ~ SPMER TP B AP 608 & (RETHRE)
FUEREE R T B TERSE AR - nIREEESS T4 IR H LA - Please note that the
detailed job description, entry requlrements and working hours for each of the post(s) under application must
be clearly stated in the application form (Form SLS-1). If the applicant makes any amendments to the job
description, entry requirements and conditions of employment of the post(s) after preliminary screening of
the application by LD, or sets any restrictive requirements during the local recruitment period, or offers local
workers wages below the median wage/statutory minimum wage rate as stipulated under the Minimum Wage
Ordinance (Cap. 608), any of these may lead to termination of the processing of the application by LD.

EEWERCHI X 1 Documents to be submitted

® H[EIEZAVHFERIG (A8 SLS-1) - HEHEMBEZRIEE 6 Bi IS FTRE X
Together with the completed application form (Form SLS-1), the applicant should submit the required
documents in accordance with Part 6 of the form.

o 5t T {REMEH, MIRHLITER :
Please include the following information in the staff list:
() B TR
Job titles or job categories
() BRE—RA s CEERIRR S AR
Number of staff with the same job titles or in the same job categories

Q) HF-BASTIFEN I T EEE R & I8

Salary range or the average salary of each job title or job category

@) WA AS TR EEARRTR A TR HEm A% T

Number of imported workers, if any, engaged in the job titles or in the job categories

* FEIHE R HIE A ER -

Please do not include the personal data of staff in the list.

® IHFEAMARENRE - A EEALE o RIS EIRGIESCZ LERRIRHTRZEIA © 40T
If the applicant needs to possess specific licence(s) for lawful operation, please also submit relevant copies.
Examples are:

(1) ZEhihai
Licence of Residential Care Home for the Elderly
() BEALbEER BeiE
Licence/Certificate of Exemption of Residential Care Home for Persons with Disabilities
() EEEERRE
General Restaurant Licence
@) EEEERR
Livestock Keeping Licence
® HR AL HEE R o HHEA

Please submit documents to the Application Office at the following address:

TLFER /D E 303 5% Supplementary Labour Division
%/)\gﬁﬁ A2 918 929 = Labour Department
TR s TR Room 929, 9/F Cheung Sha Wan Government Offices

303 Cheung Sha Wan Road, Kowloon

EEAh - B EEER ] AR ED T R (BB E L eform@labour.gov. hK)j /1 - BG #2 1 8 1A%
(EF0601B) & F & 42 o] HR 55t 25 - Employers may also submit the digitally signed e-form
(EF0601B) and the required documents to the Application Office by e-mail (Email: eform@labour.gov.hk).
BFFAR N 488 Download e-form at https://www.gov.hk/tc/business/forms/index.htm.

) T ENE K BB El Enquiry Hotline and Email 2150 6363 / sld-hg@labour.gov.hk
(Rev. 12/2022)
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1.

"W LETE L BFER

Supplementary Labour Scheme ApplicationForm

Part 1: Important Notes

Please read the “Supplementary Labour Scheme — Points to Note” before
completing this form. For the avoidance of delay in the processing of this
application, please write in black ink and in block letters.

This application will be preliminarily screened by the Labour Department (LD). If
the wages offered are at or above the median wage levels and the stipulated
requirements of the vacancies are acceptable, LD will inform the applicant in
writing of the next procedure and request the applicant to provide supporting
documents which may contain the personal data of employers and other persons.
The amount of wages offered must be in compliance with the statutory minimum
wagerequirements.

The purposes of collecting personal/the applicant's data are to process
applications under the Supplementary Labour Scheme (SLS), enforce the terms
and conditions of SLS, and identify employment and training opportunities for the
people of Hong Kong. The data will be transferred to the Employees Retraining
Board or other training bodies, other divisions of LD, the Immigration Department,
relevant policy bureaux and other government departments for the purposes
mentioned above. The provision of personal data should be voluntary. However,
if the applicant does not provide sufficient information as requested, LD may not
be able to process this application. Persons whose personal data have been
provided to LD have the right to request access to and correction of their personal
data. Request for access to or correction of personal data should be made to
Divisional Personal Data Privacy Officer, Supplementary Labour Division, Labour
Department, Rm. 929, 9/F, Cheung Sha Wan Government Offices, 303 Cheung
Sha Wan Road, Kowloon.

F 28y BEEMEAERER-ER

Part 2: List of Dos and Don’ts for Employers

(1) Bl ( ABEEHI) In relation to the Immigration Ordinance

T/EL Don’ts
X WEHER RS E T AL

Employ persons not lawfully employable in Hong Kong

X B BB N i R S B R

Aid and abet others in breach of condition of stay

Sl ASS TALE AR (R (A (B S L) SO BRIV T
TAE

Cause imported workers to work in violation of the Standard
Employment Contract (SEC) or condition of stay

(2) BB TIAM In relation to labour laws
{E#i Dos
v 150 (RIBEET) BB S TR HAL
Pay wages to imported workers according to relevant
provisions of the Employment Ordinance
v ETEAS TIREH /R E B
Grant rest day / pay rest day pay to imported workers
v ETEAS TEERE AR
Grant statutory holiday / pay statutory holiday pay to imported
workers
VTS TR ARG
Grant annual leave / pay annual leave pay to imported workers
v TS TR R
Grant maternity leave / pay maternity leave pay to imported
workers
VTR TR A (s
Grant paternity leave / pay paternity leave pay to imported
workers
v SRR A A T
Pay sickness allowance to imported workers
v I CIRIERET) AIARBEAR E s A% T2 (S 4iekas - (R (%
ERIHTRIH
Make payment to imported workers on completion or
termination of employment contract according to relevant
provisions of the Employment Ordinance

S WINE N PN TS L P
Aid and abet non-local persons to
statements/documents

make

V' SRS B S VT 2R 1 R 1 ) o TS S A
ARSI AT L

Make payment to imported workers pursuant to awards of the

Labour Tribunal or the Minor Employment Claims Adjudication
Board

v IRE AL T T & MR (R4 8%
Keep wage and employment records of imported workers

v RS TREA SR BE R

Take out valid employees’ compensation insurance policy for

imported workers
vV Br—BRE (REERED s iRiE S (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance
V' SRR R R B AN T2 5 A%
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work
v ERFIEELE S R R EN
Comply with occupational safety and health legislation
v OESE Rt AR BIEET)

Comply with the Mandatory Provident Fund Schemes Ordinance

false




F 287 EEEMEAERER

T Don’ts

X FEEbRR AL L L&
Deduct the wages of imported workers unlawfully

X AL AR BRI R &4
Terminate the employment contract of imported workers whilst
they are on paid sick leave

X (EiEKR (REEREE) AT &IER T2 A% T
Kl &4
Terminate the employment contract of imported workers who
sustained injuries at work, in breach of the Employees’
Compensation Ordinance

R (H)

Q) FHEEER "fAS LETE, BIE In relation to

requirements of SEC and SLS

[Ef% Dos

v B ESLNHRE L T A TR T T
Make payment of overtime pay to imported workers at a rate as
stipulated in SEC

v DEEHERE A AR T TR
Effect payment of wages to imported workers through autopay

v REHFTETIEAEGYT » T AS LA - S PIE
A2 B ELHAP LS FR 25 TR 2R
Grant imported workers paid leave and arrange them, on the
basis of each SEC signed, to attend a briefing organised by the
Labour Department within 8 weeks upon their arrival in Hong
Kong

VA LR S AR S L R AT IR A (£ 1 R
Provide imported workers with accommodation in accordance
with the standard as stipulated in the Schedule to SEC

v AR A 4RI Z RN A R B (G R A TR R
Provide imported workers with free medical treatment if they are
ill or suffer personal injuries during the period of employment
specified in SEC

v A TR - WATE R R R RS MR A Y
F B R B R E AR - BRIV A - &
56 HEAGT AT R 2 AR HY AR
Provide, pay or reimburse passage expenses, medical
examination expenses before arriving Hong Kong, visa/entry
permit fees and subsequent extension fees to imported workers

L/ Don’ts

3¢ Dl A5 THURIFEARAERN At T A
Displace local worker(s) in employ by imported worker(s)

3¢ i A S5 TETIL A5 - BOKE A S TR a8 eE s TE
I A TR G A RS RAVEAROR L B TR E - 2
T A2 LRI 22 F
Make any agreement with imported workers requiring them to
surrender all or part of the wages or any sum to which they are
entitled under SEC, or demanding or receiving any such rebate
from them

3¢ IRk AZF THY T » A DA AP T IR st iR BB A
HIRKIEEE A > SR DU (8 A A R & A aIfEeR
Make deductions from imported workers’ wages for the purpose
of paying any dues or fees charged on the worker by authorities
or agents in the worker’s country of origin, or of offsetting the
Employees Retraining Levy required to be paid by the employer

Part 2: List of Dos and Don’ts for Employers (Cont’d)

X A TR RS B R ALY
Terminate the employment contract of imported workers during
their pregnancy unlawfully

K Ry A% T2 B T B s LGB ik R ALY
Terminate the employment contract of imported workers for trade
union membership and activities

X Hif A% T HIEAREIT (RIFEEED
LA TR AR e P R (8 5 el 2
A - H R a L

Terminate the employment contract of imported workers by reason

: I?J_ﬁ?l\ﬁ‘iﬁiﬁf
[BEGIEOPAY HIN=E7

of giving evidence or information in any proceedings or inquiry in
connection with the enforcement of the Employment Ordinance,
work accidents or breach of work safety legislation

v A TIET SIS R A R R R 2
Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death

vV REE TS T BB R EY
Give imported workers a copy of the signed employment contract
free of charge

v B A LR G4 B o T
A
Prepare and send to the Labour Department, within 4 weeks upon
their arrival in Hong Kong, an acknowledgment list of employment
contracts of imported workers

v A A A TR — A B AR A Rk
Provide each imported worker, on a monthly basis, with a detailed
breakdown of his/her earnings

v B A TR TR R
Prepare an acknowledgment list of wage information of imported

HAGE A RIS

workers

v EAREAARM A BTSRRI S DRSS TR AR THAIRLE
Comply with the specified requirements of the 4-week local
recruitment exercise under SLS

vV BITH R EERIEHRTN T EEET A ) RS BT R
i
Comply with the Service Agreement for “Tailor-made Course”

signed with the Employees Retraining Board

& FRFTRR AL ETE IR AL Ty T EBaE S 4INEE
Make deductions from imported workers’ wages for provision of
accommodation at a rate which is over the contractual rate

& <l A% LAY L ERS i amiEE S 4P 2 YRR
Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

X AL TIEBE RS8R ACERETE SRR
HEE SR
Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry
Permit(s) for Travelling to and from Hong Kong and Macau / bank
book(s) / automatic teller machine card(s) of imported workers

¢ SLATERALAVEE B A Sy TUCEE A
Charge imported workers meal cost for the meal provided

& TEABSS LRI B AR E0 A 2% LHYE R
Refuse the entry and inspection by officers of the Labour
Department to imported workers’ accommodation

i ARE - BB ERVEEEE BB RSB SCEEE - FIFTES A AL THUAR SRS - MPERZREAIIRAR T e a2 T

e Lt -

Note: The approval for importation of labour granted to an employer will be withdrawn if the employer, or the sole proprietor/partner(s) of the employer
has/have breached relevant provision(s) or requirement(s). The employer will also be debarred from participation in SLS for up to two years.

ZFt&Form SLS-1 (Rev. 12/2022)




% 3y HFEEER Part 3: Applicant’s Particulars

S E AT (g, SEEARRER | (di)
ST () ) M
Name of applicant (refers to name of (English )

business/corporation and
business/branch name (if applicable)) ("

EFME
Nature of business

RS ACRE RS (AEH])

Business Registration
Certificate no. (if applicable) > (COFFAEEEEE  SBEARIEE 6 55y D(a) R 5% o

For holders of Business Registration Certificate, please put “v” in O(a) in Part 6 of this form.)

%%Zg%ﬁﬂ O &« Sole proprietorship
Mode of business ) ) )

= GurAaEies 655 Ow) & O f1EY"8: - Please put “v” in O(p) and C(c) in Part 6 of this form.)
O &% Partnership (&% A%;H Number of partners_____ )

=D GHEREE 615 Ow) & O() mmt"v"5% - Please put “v” in O(p) and O(c) in Part 6 of this form.)
O AT/ HftAHE Limited company / other registered organisation

N EEF MEEHHE 56 Certificate of Incorporation / registration document no.

D GEEABRE 6 85 O(d) fE“v"5E Please put “v” in Cl(d) in Part 6 of this form.)
VR A TIES U i O  {pEsEARRE  Htfe Licence / approval not required
Licence(s) / approval(s) required S i e 1 .
for lawful operation of business O JHEAIRIR LAk Licence(s) / approval(s) required

= GEEAERE 615 Oe) hi kv sk - Please put “v” in O(e) in Part 6 of this form.)

HH & k() (FF30)
Applicant’s address("
(English)

i E AR SO Osrp-o s | FHEBHESTS

Name of the Applicant’s tel. no.

person-in-charge®@ O 20 Mr®) I 2 (Y FLERTE
Applicant’s fax no.

FH 5 B

Applicant’'s email

A A AT

Job title of the

person-in-charge D WEEAEPEESEE S EE RSB AR 6 5% D@ A Y75 - If the person-in-charge

is not the sole proprietor/director/authorised partner, please put “v” in |:|(f)in Part 6 of this form.)

iR = PN o) JEARH (B E N8O
No. of local No. of non-local
employee(s)® employee(s)® WIEARHEE R EARIE TS TalE, EEETIE > SERES R ASECR /sl -

For non-local employee(s) working in Hong Kong not under SLS, please specify the

immigration policy / scheme involved.

(1) HFFE RS FFR B EHIEIE » GFE RSG50 38 R B fEIE |- HTE# - For holders of Business Registration Certificate and/or specific

licence(s), please fill in information as stated on the Business Registration Certificate and/or specific licence(s).

(2) FHERHSE  F2HIRRSE 1 5 - S THEBESEREFFENEEA » LIEFLFZREFLHKIBEFEZHH - BELHZTINER » 55 TR
BT R (EE E T EE A B A M4 - Please see Part 1 of this form for the use of the information. Staff of LD will contact the person-in-
charge for the purposes of processing this application and arranging job interviews for local job-seekers. For the avoidance of delay in the processing of
this application, staff of LD will communicate with the person-in-charge by telephone and facsimile, etc.

(3) MFE A (Fi s R4S~ H - This prefix is for the purpose of correspondence and communication only.

(4) HHFEEREHUSELRRSE 3 BioPFHEBI A ER » T EEH 35 R FE S EFIER ~ 1535 5S8R TECE A A -
Local employees under direct employment of the applicant for the business specified in Part 3 of this form, excluding those employed for other businesses
of the applicant, staff of sub-contractor(s) or self-employed person(s) providing service to the applicant.

(5) HIITHIE IR R ETE SR A FEH A A (H R8T FE R 8 S - Including those non-local employees who are in employ and those covered by

approval-in-principle for importation but have not arrived in Hong Kong yet.

B 45y BERBRLHE Part 4: Past Adverse Record

IS - R ENEESEE B NAIEHERAFASE 2 BV HHEVESERDE ? (NHFEEARAE - AREHREPHEA

EESTE 1w )

Has the applicant, or the sole proprietor/partner(s) of the applicant violated any law or requirement listed in Part 2 of this form?

(For a limited company, only record(s) pertaining to the applicant company need(s) to be provided.)

O 4% - No.

O B - 26E0T (EVBERIGEGEHEE » DR ERBZSSHE) © Yes. The details are as follows (please state the law or
requirement violated, and the date of conviction or the date of the warning letter):

O sz ZmEr v 5 - Please put v in suitable circles.



%5 5 By REMEE IR - AHEEIVERAL 20— SEREIAH DUHEE

55 5 FHERSY © FASEIRAL®

applied for, please photocopy this page and use a separate page for each post. Please make sure that each photocopied page is signed.

(BEE TR E %% - Part 5 is for one post only. If more than one post is

Part 5A: Post under Application®

B 7 ) FSA B0 A S T AR RS )®
L 7) No. of imported Employment
Job title worker(s) applied for period (months)®
T (REiE@IF T ) Wages offered (Excluding any overtime pay) 3514 (A)2k(B)E & #EH— Please choose either (A) or (B)
e) D $ AR (O AT R EFES RS TEBRHN
(@A) SH - AHERLEOHENE > KA g $ per month®), including the following®: For official use only
SR (PRI REIBR YD ) $5 R i - Job Code:
O REHEBR $____ MW: $
$ per month®. All $ per rest day
rest days, meal breaks during B TARH RS SEL 5/ § (R ___/NISFIRE)
which the employee is not required o $ per meal break/hour of meal break* during which the employee is not
to work and rest breaks (other than required to work ( hour(s) of meal break per day)
meal breaks) are without pay. .
) Y PR E R R (R BT RABR N B/ N (BR /NRFIRRL)
o $ per rest break/hour of rest break* (other than meal break) ( hour(s) of
rest break per day)

HEEE AR TS LatE ) SRS AL TS EA R -

e The applicant has been approved under SLS to import worker(s) of the same post; and

AR RS S IO TOE B - RN - R4 st ~ SEOCE0K - B ARREIR B TIE bkt it i

() AR AR - ks

Previous O the no. of working days per week, work schedule, detailed job description, language requirement, minimum > 5 LH5 K
o entry requirements and address of workplace of the post under this application are the same as those in the e 6 25y

application latest approved application.

approved N [N N . s Hﬁ . ) D Please ski

o) | ~ XTI I 9t A AR L AT 5 ALK R - proase Sk

(if applicable) wishes to access the relevant post’s details in the latest approved application for confirmation as to whether > go to Part 6

such details are applicable to the applied post in this application.

55 5 ZER5y ¢ EREEIRAIEEEC
T/EusR (FORR B/ Bl B RY) Work schedule (excluding meal /

Part 5B: Details of the Post under Application'®
rest breaks) FHN(A)ZK(B)EH#EIEEH— Please choose either (A) or (B)

O FHWILLIE > FETERE

(A) Shift work not required, no. of working days per week :
AT (EIFR40 T Daily work schedule as follows :
(51 e.g.: 9:00 - 13:00 & 14:00 - 17:00)

O H#HHTIF  SETFEEE
(B) Shift work required, no. of working days per week :
LI T/ERER40 Work schedule of each shift as follows :
(# e.g.: 9:00 - 13:00 & 14:00 - 17:00; 11:00 - 15:00 & 16:00 - 19:00)

S A S
Detailed job
description
(JNZEfR g » 55524 EE - Please use a separate piece of paper if space is insufficient.)
(&gt Spoken) B ESR Language requirement (##5 Reading & writing)
B O3 Nil OfE4:*% & Preferred O35 Nil OB 4% 1& Preferred
5 O—4f Fair OwWE > JF[A : Essential, reason(s): 3L O—F& Fair OwE » [F[A © Essential, reason(s):
Cantonese - Chinese o -
Ongfé# Little On%f& Little
O3 Nil Ofg4:*% & Preferred O3 Nil OfE4:*% % Preferred
L O—#% Fair OWVE » JFIX : Essential, reason(s): B O—4# Fair OwizH » I+ Essential, reason(s)
English o - English o -
Om%f& Little Om%f& Little
oy OB & Preferred oy OB & Preferred
HfrsE= N = ) ) HAEE o - . .
Others O —f Fair > Ow/H » JF[N © Essential, reason(s): Others O —f% Fair > Ow/E » JFIN @ Essential, reason(s):
O f& Little On%f& Little
B{EAIRESK Minimum entry requirements
O fiEws Nil el O fiEqs Nil
LR O /NEPrimarylevel _ F# Relevant experience | O #HEA4EE: Relevantexperience: (4 year)
e O £ Secondary level 4R 8 O #®ZE Nil
Education > S ——— | AERIMER e T :
standard | o il > &&RIAL Others, please specify: Skill and other o Gl Please specify:
requirement(s)
SEA CAF R

Detailed address of work place

(6) ArFIHIHIEFEFFEE R A R A7 T - The listed information applies to both local and imported workers.

(7) msE MBI R TEPr#—E7 , - Reference may be

made to the List of Principal Job Titles and Median Wages.

(8) RIE "R LA E B ARTE L SRR 24 [H/ - BEEAEF EEB4EAT - The maximum length of employment period of an
imported worker under SLS is 24 months and the contract will not be renewed automatically upon expiry.

(9)  BAFFREH - THIER R IRERFES) T B EfER R A

FEFAE 1T - If wages offered include other items in addition to paid

rest days/meal breaks/rest breaks, please use a separate sheet to specify.

O zzemzaE i v 4 - Please put v in suitable circles. * M E 7 - Please delete where inappropriate.
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1

6 Zf4y - EFHR Part 6: Declaration

AANCHEZIEHFER (R SLS-1) M5 " #iess Tatsl ) 1R - MBI SRS LU N S - 352 RIAFRISES 3 BRATDIREE
FRAEACHSLR(a) () - TS AR(Q) 2 (DAL ZHIERS

| have completed this form (Form SLS-1) to make application under SLS and submitted together with this form the following
documents. Please refer to Part 3 of this form to confirm documents (a) to (f) required, while (g) to (i) must be submitted:

] [EE SRR N

(@ Copy of the Business Registration Certificate

C) Y EEEELEE A e N NEREST T RS A BRI A ) BIAR—{ KDL E AT
FEBtHIZEE A Ry ioThioA
Copy of the latest “Certified Extracts of Information on the Business Register” setting out information of the
sole proprietor/all partners and a written confirmation specifying that the copy of certified extracts provided is
the most updated version

O FAg SLS-1 I E—
Appendix 1 to Form SLS-1

() ARATE VEEREMEEHERA—0
Copy of the Certificate of Incorporation / registration documents

Cee) EVEEEF TR AR A
Copy of licence(s) / approval(s) required for lawful operation of business

O HEESEE TR BIESB A EE KRFEEEN AT NE R R LR FSHIEE
An authorisation letter signed by sole proprietor/director/authorised partner with the applicant’s chop to
authorise the person-in-charge to submit and handle this application

@ N 12 (8 H B &R R N EE A RS —(0

g Copy of the latest Profit and Loss Statement and Balance Sheet covering a 12-month period

) RURE IR 288 TSR0 R B A - TEERE s T R A T AB A RE RS S
A list of staff employed by the applicant showing number of staff, salary range or the average salary and
number of imported workers (if any) in individual job titles / job categories

0 A RRTHRE Kol A T A LA B e 5 1)

A plan to recruit and train up local workers to fill the post(s) under application

ANHER TR AFRIGE 1 Aoy - WA FTA CARSHI SR AR HI S SR B B e i - AE s BT S &R
BRAGRIAERES - AARRBREBEANS TR TR - AATER S EE T —UES S REE -

| confirm that | have read Part 1 of this form and that all the information submitted and to be submitted in future is true and
complete. | shall take the initiative to inform the Supplementary Labour Division of LD as soon as possible of any changes in
any information after it is submitted. | also confirm that all activities carried out by the applicant are lawful.

AR NEFEHAR AN RS i 22 SRAVIAIS IR0 ~ ABRER (BFEEESCRE /130K - WAMEER) R TIFANESE » RHEER BN
BELARARAERRI A 048 - UGB ERENE 480 = (MRIEREEE) ~ HEAGIE 487 = (FREEGHE) - &5
A 527 o (FIERAIIANRG) KEAEGE 602 = (EEREGRGEGE) - AAHE @ HRIBFMIEHEEBEE B E SR
REE BB R R > BI1JES A B T A% -

| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and
job descriptions etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex
Discrimination Ordinance, Cap. 480, the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination
Ordinance, Cap. 527, and the Race Discrimination Ordinance, Cap. 602. | understand that it is an offence and | will be liable
to prosecution if | knowingly or recklessly make a statement which is false or misleading.

BB R HIFRRAEN S HiE
By signing this Part, | / the applicant:
() BB ESS TIRIEAC— VIR R St » BRSPS TR SRR A S
understands that LD will not process this application unless and until all the information and supporting documents
required are provided to the Department;
(i) FESRAEAESEE A BN T2 LR - ARSI E AR HE A BT - T2HOREBRAREE1 T8
3B K
confirms that in connection with any personal data submitted or to be submitted, the data subjects have read, fully
understood and agreed with paragraph 3 in Part 1 of this form before they provide their personal data; and
(i) HfERD AR BoR e IR AR FAS S 280 7 FIBHAGI R E - W8 BB KA ABISHEE - S G o s RRes AT e
AZ T » R EREIIAR NN S2 8 Tass TatE, -
confirms that having read Part 2 of this form, | / the applicant undertakes to comply with the laws and requirements
listed therein, and understands that a breach of relevant law(s) or requirement(s) will render any approval granted to
the applicant for importation of labour be withdrawn and that the applicant be debarred from participating in SLS for up
to two years.

HEEE
WEKEE EE AN Applicant’s chop

EREREREE
Signature of sole proprietor/director/

authorised partner/authorised representative (4~ Name )

HHf Date




ffE— Appendix 1
MBS LarElm AL THE . fRErEHSE
Declaration of Supplementary Information on Application for Importation of Workers under the Supplementary Labour Scheme (SLS)
(REANEERESHEHEETS ) (Only Applicable to Sole Proprietor or Partnership Firm)

HER - BEER Part A: Employer’s Particulars
FHEE & 24T ,
Name of Applicant (132) (English)
B E0E0 9505 Business Registration Certificate Number
25 BmEREE A aBAYER Part B: Particulars of Sole Proprietor/All Partners*
SEg Tk BSOS FHE(R BRI ER 2 AR R R B EE) #
Chinese Name English Name HKID Card No. Home Address (Only applicable to applicants exempted from obtaining

Business Registration Certificate)

EE AR TEVCEME A HEEERAER BRI ES TEHEIHEESRAVEE 1 5 - Note: Please refer to Part 1 of the Supplementary Labour Scheme Application Form for the
purposes of collection of personal/the applicant’s data.

# QIR AR %ﬁ?ﬁ I”riﬂia‘uf\ 5L RBTHITES LETEINVMUE - AR R B EEA S - DIMECRE A S5 TS RAD i 7587 Tt IS PRy iRl - (RILL - AEER % H
HPHFE S RLEEN L - BN IRE R ELEE A e AR > DIEH &R A %R o The Labour Department would keep contact with applicants which are allowed to import
workers under SLS to ensure that the imported workers enjoy the rights and benefits under the Hong Kong law and SLS. If applicants are exempted from obtaining Business Registration
Certificate, please fill in the home address(es) of the sole proprietor/all partners for communication purposes thereafter.

R EEEB A (HEARSBER) Part C: Authorised Partner(s) (Only Applicable to Partnership Firms)
Tt &% N ER R P AR o5 T A& EN)—1J5EH o The following partner(s) is/are authorised to handle all matters relevant to this application under SLS.

SR A fk44 Name of Authorised Partner(s)




TER - EEHH Part D: Declaration

AN/ IR A T 75 Lat SR ATie A BRI EE - SeBMIZENE - WRIEES Tl X AR - TR LatdRvE - AR RIS
RSN ER BSOS BT ENER T AL S B R ~ 57 TRHHAR - BRSNS - HALBUFEFT - B RIS - DURHAE IR - AR ERE
TSR AN B R R E BB AT Tha i 7e55 TR

I/We hereby declare that all information provided in this SLS application is true, complete and accurate and give my/our consent to the Labour Department to release my/our
personal data to the Immigration Department, other divisions of the Labour Department, relevant policy bureaux, other government departments, the Employees Retraining Board
and other training bodies in the course of processing this application under SLS, enforcing the terms and conditions of SLS and identifying employment and training opportunities
for the people of Hong Kong. Should there be any change in the information provided above, I/we shall take the initiative to inform the Supplementary Labour Division of the
Labour Department as soon as possible.

BELKEH Sole Proprietor
&L E M Name of sole proprietor % Signature

&R Partnership Firm
Frifead _CHEARSL > FTA & ANBEEAE T%5 > DIELE C A LIEBNEZ A KRN &8 R AT/ s Latal g —VUEE -

In addition to confirming the above declaration, all partners are required to sign this part to confirm being a partner of the above firm and to authorise the partner(s) in Part C to
handle all matters relevant to this application under SLS.

(1) &% A4 Name of partner %% Signature
2) &% A\#E+ Name of partner %% Signature
3) & A# Name of partner %% Signature
4) &% Ad4 Name of partner %% Signature

& ZE]  Applicant’s chop
HHH Date

*ZEMZ A 45 72 Please delete where inappropriate. (Rev. 6/2018)






